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This international book analyses the impact of digitisation in labour markets, on labour
relationships and also on labour processes. The rapid progress of modern disruptive
technologies and AIs and their multiple applications to each phase of the labour production
system, are changing the production rules on a global scale with significant impacts in every
aspect of work. As new technologies transform work patterns and change the type of jobs
available - destroying some while creating others - and even the nature of the tasks performed,
numerous legal problems arise which are challenging to legislators and legal scholars who
need to find appropriate solutions to them. Considering the labour law issues which have been
created by technological developments and currently affect the work of millions worldwide, this
book highlights the full scope of these issues, suggesting solutions to emerging problems and
ways to mitigate the risks brought about through technological advancement. Approaching the
present debate with perspectives on legal problems with expertise from a wide range of
different countries, this book presents informed and scholarly studies which answer the
challenges that new technologies present in labour markets, private lives and labour
processes.
Written by prominent UK labour lawyers, this textbook is comprehensive and engaging, with
detailed commentary and integrated materials.
The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP, serves as a
tool to help legal practitioners and human resources professionals identify issues that present
challenges to their clients and companies. As well as in-depth examinations of employment law
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in 48 jurisdictions, the book provides further general interest chapters covering the variety of
employment-related issues that arise during cross-border merger and acquisition transactions,
aiding practitioners and human resources professionals who conduct due diligence and
provide other employment-related support in connection with cross-border corporate M&A
deals. Other chapters deal with global diversity and inclusion initiatives across the globe, social
media and mobile device management policies, and the interplay between religion and
employment law. Contributors include: Els de Wind, Van Doorne; Annie Elfassi, Loyens Loeff.
&quote;Excellent publication, very helpful in my day to day work.&quote; - Mr Frederic Thoral,
Head of HR, BNP Paribas&quote;Excellent coverage and detail on each country is
brilliant.&quote; - Mr Raani Costelloe, General manager of Legal and Business Affairs, Sony
music Entertainment, Australia&quote;An excellent resource for in-house counsel for a
company with an international footprint.&quote; - Mr John R Pendergast, Senior Counsel,
BASF Corporation, USA&quote;It's invaluable to any lawyer dealing with cross-border and
privacy-related employment issues and is a cornerstone to my own legal research&quote; Oran Kiazim, Vice President, Global Privacy, SterlingBackcheck, UK
Oversigt over medlemsstaternes implementering af ILO's regler for arbejdstilsyn
This report examines key developments and trends in the current status of the 'employment
relationship' between employers and employees in more than 60 ILO member countries,
drawing on analysis of legal texts, case law and other forms of regulation. It is accompanied by
a questionnaire for completion by member countries, which will be used in the preparation of a
draft recommendation on international labour standards in this field, for consideration by the
95th session of the ILO Conference in 2006.
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NATURE OF THE WORK
This open access book documents and analyses the various interventions – legal,
political, and even artistic – that followed the Ali Enterprises factory fire in Karachi,
Pakistan, in 2012. It illuminates the different substantive and procedural aspects of the
legal proceedings and negotiations between the various local and transnational actors
implicated in the Ali Enterprises fire, as well as the legal and policy reforms sparked by
the incident. This endeavour serves to embed these legal cases and reform efforts in
the larger context of human and labour rights protection and global value chain
governance. It also offers a concrete case study relevant for ongoing debates around
the role of transnational approaches in making human rights litigation, advocacy, and
law reform more effective. In this regard, the book interrogates and critically reflects on
such legal campaigns and local and transnational reform work with a view to future
transformative legal and social activism.
Times are changing and the labor markets are under immense burden from the
collective effects of various megatrends. Technological growth and grander
incorporation of economies along with global supply chains have been an advantage for
several workers armed with high skills and in growing occupations. However, it is a
challenge for workers with low or obsolete skills in diminishing zones of employment.
Business models that are digitalized hire workers as self-employed instead of standard
employees. People seem to be working and living longer, but they experience many job
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changes and the peril of skills desuetude. Inequalities in both quality of job and
earnings have increased in several countries. The depth and pace of digital
transformation will probably be shocking. Industrial robots have already stepped in and
artificial intelligence is making its advance too. Globalization and technological change
predict the great potential for additional developments in labor market performance. But
people should be ready for change. A progression of creative annihilation is probably
under way, where some chores are either offshored or given to robots. A better world of
for jobs cannot be warranted – a lot will be contingent on devising the right policies and
institutes in place.
Labour law has traditionally aimed to protect the employee under a hierarchy built on
constitutional provisions, statutory law, collective agreements at various levels, and the
employment contract, in that order. However, in employment regulation in recent years,
‘flexibility’ has come to dominate the world of work – a set of policies that reshuffle the
relationship among the fundamental pillars of labour law and inevitably lead to
degrading the protection of employees. This book, the first-ever to consider the sources
of labour law from a comparative perspective, details the ways in which the traditional
hierarchy of sources has been altered, presenting an international view on major crosscutting issues followed by fifteen country reports. The authors’ analysis of the changing
hierarchy of labour law sources in the light of recent trends includes such elements as
the following: the constitutional dimension of labour rights; the normative intervention by
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the State; the regulatory function of collective bargaining and agreements; the
hierarchical organization of labour law sources and the ‘principle of favour’; the role
played by case law in both common law and civil law countries; the impact of the
European Economic Governance; decentralization of collective bargaining; employment
conditions as key components of global competitive strategies; statutory schemes that
allow employees to sign away their rights. National reports – Australia, Brazil, China,
Denmark, France, Germany, Hungary, Italy, Poland, Russia, Spain, Sweden, South
Africa, the United Kingdom and the United States – describe the structure of labour law
regulations in each legal system with emphasis on the current state of affairs. The
authors, all distinguished labour law scholars in their countries, thus collectively provide
a thorough and comprehensive commentary on labour law regulation and recent
tendencies in national labour laws in various corners of the globe. With its definitive
analysis of such crucial matters as the decentralization of collective bargaining and how
individual employment contracts can deviate from collective agreements and statutory
law, and its comparison of representative national labour law systems, this highly
informative book will prove of inestimable value to all professionals concerned with
employment relations, labour disputes, or labour market policy, especially in the context
of multinational workforces.
"Federal Labor Standards Legislation Committee, Section of Labor and Employment
Law, American Bar Association."
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Muslims in the Islamic.
Employment, Labour and Industrial Law in Australia provides a comprehensive, current
and accessible resource for the undergraduate and Juris Doctor student. With a social
and political background to the law, this text provides insightful legal analysis
underscored by practical business experience, while exploring key principles through a
close evaluation of laws and lively discussion of prominent cases. Recognising the multifaceted nature of the subject, the authors have included content on employment, labour
and industrial law in the one text, while also presenting critical topics not often dealt
with, namely: • current and in-depth analysis of trade union regulation • public work
including the public sector, the judiciary and academics • workplace health and safety
including worker's compensation, bullying, anti-discrimination and taxation • emerging
issues including topics such as transnational and international employment law,
migration and employment, as well as volunteers and work experience. To maintain
currency within this rapidly changing area of law, the text has a website which will
include updates for any major developments in the field as well as responses to end-ofchapter questions. Written by respected academics and practicing lawyers in the field,
this book is a relevant and contemporary guide to this fascinating area of law.
Judged by the standards of the developing countries, the South Asian countries
achieved fairly decent rates of economic growth over the pst two decades. Yet the
«employment problem» remains serious in all of them. This insightful new study
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examines these past patterns of growth in employment in South Asia and their
relationship to the process of economic growth. It reveals how modern sectors fail to
generate employment and discusses the main reasons for this failure - rigidities in the
organized labour market and inward orientation of industrialization strategies.
The 2019 edition of the OECD Employment Outlook presents new evidence on
changes in job stability, underemployment and the share of well-paid jobs, and
discusses the policy implications of these changes with respect to how technology,
globalisation, population ageing, and other megatrends are transforming the labour
market in OECD countries.
This comprehensive research review discusses an array of distinguished papers from
within the sphere of comparative labour law, covering the subject's most compelling
and thought-provoking questions. Topics include the uses and limits of comparative
labour law, the enforcement of labour rights and the methods of comparative labour
law. Prefaced with an original introduction by the editor, this collection promises to be a
useful research tool for scholars and practitioners, as well as a fascinating read for
those interested in the field.
"Based on interviews with more than 141 people, including 118 garment workers from 25
factories, union leaders, government representatives, and labor rights advocates, this report
finds that Pakistan’s government has failed to apply the lessons on labor rights protection and
safety it should have learned following the Khaadi protests and deadly fire at Ali Enterprises.
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As a result, workers in Pakistan’s garment factories continue to experience labor abuses that
go unaddressed. While the scope of the research is limited given the vast scale of the apparel
industry in Pakistan, it nonetheless points to a trend of widespread poor working conditions,
identifies key concerns voiced by workers and labor rights advocates, and details the failure of
inspection mechanisms to enforce compliance with applicable labor laws and
regulations."--Page 2.
Bonded Labour in Pakistan is the first academic study of its kind, addressing common
misconceptions of what bonded labour actually is, and, crucially, offering an agenda for future
research and action on the issue. Comprising of a collection of essays, it provides political,
legal, andgendered dimensions to the discussion of bonded labour across different agricultural
and industrial sectors in the country. Fresh ethnographic studies have been included that offer
a harrowing view of individuals and families trapped in a vicious cycle of bondage along with
some seminal publishedessays on the topic. The book takes an incisive look at the exploitative
practices prevalent in the mining, brick making, fishing, agriculture, begging, and domestic
workers' industries. It compares the practice of peshgi (advance payments) in industries which
are comparatively less abusive, such as thefootball-stitching and bangle-making industries in
Sialkot and Hyderabad, and analyses the differences that allow these two industries to escape
the label of "modern-day slavery". It dissects the elements that turn common practices of
recruitment, wages, and "benefits" into tools of manipulation andcontrol. Besides the social
constructs of feudalism and poverty that help perpetuate the practice of bonded labour, this
collection includes an essay from a legal scholar that deconstructs the weaknesses in the
existing laws regarding bondage and the system whereby that law is meant to beimplemented.
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It also looks explicitly at the fate of women, particularly in the brick making and agriculture
sectors, and the violence that seems to accompany women under bondage.
ŠRogowskis challenging book offers readers a rigorous but accessible introduction to the
theory of reflexive law, important and original insights into current issues in industrial relations
and labour law and a fascinating preview of how a broad-based
Derived from the renowned multi-volume International Encyclopaedia of Laws, this monograph
on labour law in Austria not only describes and analyses the legal aspects of labour relations,
but also examines labour relations practices and developing trends. It provides a survey of the
subject that is both usefully brief and sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting.
This report provides a picture of where we stand and what we have learned so far about
maternity and paternity rights across the world. It offers a rich international comparative
analysis of law and practice relating to maternity protection at work in 185 countries and
territories, comprising leave, cash benefits, employment protection and non-discrimination,
health protection, breastfeeding arrangements at work and childcare. Expanding on previous
editions, it is based on an extensive set of new legal and statistical indicators, including
coverage in law and in practice of paid maternity leave as well as statutory provision of
paternity and parental leave and their evolution over the last 20 years. The report also takes
account of the recent economic crisis and austerity measures. It shows how well national laws
and practice conform to the ILO Maternity Protection Convention, 2000 (No. 183), its
accompanying Recommendation (No. 191) and the Workers with Family Responsibilities
Convention, 1981 (No. 156), and offers guidance on policy design and implementation. This
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report shows that a majority of countries have established legislation to protect and support
maternity and paternity at work, even if those provisions do not always meet the ILO
standards. One of the persistent challenges is the effective implementation of legislation, to
ensure that all workers are able to benefit from these essential labour rights.
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