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Human Resource Management 7th Edition
Dowling et al is a rare instance of a textbook that has developed alongside the
field - helping to shape what it is today - and remains the market leading IHRM
textbook worldwide. The international author team have ensured this edition is
even more international than its predecessors, whilst also remaining close to
curriculum developments. New edition changes include a streamlined chapter
structure and a new chapter on the cultural context of IHRM. The focus on
expatriates has been balanced with a stronger global management emphasis
throughout. The content also reflects the current economic climate, including
greater coverage of turbulence for IHRM and issues of employee separation.
There is also expanded coverage of business ethics, outsourcing, emerging
markets and small medium enterprises. In addition the new edition includes a
wealth of case study material and class discussion material. A fully tailored
CourseMate and Instructora s website will also be available to adopters.
MARKET: Dowling et al is a core textbook for "International HRM" modules
(IHRM) as taught at intermediate and postgraduate levels on all HRM
programmes and the majority of broad-based business programmes. It is also
used on some "International Management" modules. This textbook is
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autopackaged with CourseMate. CourseMate brings course concepts to life with
interactive learning, study, and exam preparation tools that support the printed
textbook and the textbook-specific website. CourseMate includes an integrated
eBook and interactive teaching and learning tools including quizzes, flashcards,
videos, and more and an EngagementTracker, a first-of-its-kind tool that monitors
student engagement in the course.
This market-leading text takes a pragmatic approach emphasizing the strategic
role of human resources. Comprehensive, research-basedcoverage includes all
major topics identified on the Human Resource Certification Institutes Content
Outline. Coverage includes aglobal chapter, expanded coverage of diversity, new
material on performance management, and current hot topics such as selfdirectedwork teams, shamrock organization, broadbanding, competency-based
pay systems, job security, violence in the workplace, and howorganizational
commitment affects production, quality, and service.
Recognizing the inherent tensions and contradictions that result from managing
people in organizations, Human Resource Management in Public Service:
Paradoxes, Processes, and Problems offers provocative and thorough coverage
of the complex issues of management in the public sector. Continuing the awardwinning tradition of previous editions, this Sixth Edition helps you to understand
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complex managerial puzzles and explores the stages of the employment
process, including recruitment, selection, training, legal rights and
responsibilities, compensation, and appraisal. Grounded in real public service
experiences, the book emphasizes hands-on skill building and problem solving.
New to the Sixth Edition: Ethics case studies have been added to all the
chapters, enabling you to learn about a variety of ethical situations that come up
in management. Updated and consolidated recruiting strategies offer you a
window into the most current methods used in the recruitment process and
provide insight into the job seeker’s perspective. New examples from a broad
range of local, state, federal, and international settings enable you to apply key
concepts to common management issues.
Distinguished by its coherent values perspective, Public Personnel Management
focuses on the conflicts, political processes, and management techniques that
provide the context for personnel administration in the public sector. Organized
around the four principal personnel functions that must be fulfilled in any complex
organization, this book provides a comprehensive exploration of the planning,
acquisition, development, and sanctions within public personnel management.
“A good, reliable and accurate all round book with lots of useful models that are
well explained and illustrated." Gill Christy, Visiting Fellow, University of
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Portsmouth Introducing Human Resource Management is a lively and engaging
introduction to the key topics and issues surrounding people management.
Clearly linking HR theory to the work environment, this book explores core areas
such as HR strategy and planning, employee engagement, diversity and equality,
and talent management and development. The text combines solid academic
underpinning with practical examples to allow you to consolidate your learning
and apply it in practice. This 7th edition has been fully revised to include: a whole
new International HRM chapter the latest developments in equality legislation
greater coverage of the increasingly important need to develop and keep talent
within organisations more emphasis on employee engagement, equality and
diversity a focus on developing your employability skills in areas such as:
management of self, management of your learning, problem solving, thinking
critically, working with others, data handling, communication and business
awareness This text will help you succeed in your studies through: ‘Did you
know’ and ‘Pause for thought’ boxes to get you thinking ‘What next’ features
to encourage you to find out more about a topic ‘HR in the news’ features
containing articles from the Financial Times to promote discussion of real-life
examples of HR in practice. 'Review questions' (with answers) to help you check
your understanding of a topic 'Improve your employability' exercises to help you
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develop your skills and employability Introducing Human Resource Management
is ideal for a first course in human resource management at undergraduate or
professional level, including courses that lead to a Chartered Institute of
Personnel and Development (CIPD) qualification. This new edition maps each
chapter against the CIPD’s standards. About the authors Margaret Foot has had
extensive experience in the field of Human Resource Management, both as a
practitioner and as Senior Lecturer in HRM at Huddersfield University Business
School. A Chartered Fellow of the CIPD, she now focuses on her independent
research and writing. Caroline Hook has extensive professional experience in
HRM and is a Chartered Fellow of the CIPD. After many years as Senior Lecturer
in Human Resource Management at Huddersfield University Business School,
she now focuses mainly on her independent research and writing, whilst doing
some teaching in Hong Kong. Andrew Jenkins is Principal Lecturer in the
department of Logistics, Operations and Hospitality Management at the
University of Huddersfield. Andrew teaches HRM, Strategic Management and
Research Methods within the Business School. He has a doctorate in HRM from
the University of Strathclyde and is a member of the Chartered Management
Institute and Fellow of the Higher Education Academy.
Over the past decade, management practice has gone through dramatic
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changes. Workforce diversity, downsizing, reengineering, total quality
management, outsourcing, and rediscovering the importance of satisfying the
customer, all has a significant impact on Human Resources. The new Sixth
Edition of De Cenzo/Robbins' Human Resource Management features a current,
real-world perspective that gives readers a crystal-clear picture of what today's
HRM is really like. Emphasizing the application of theory, the Sixth Edition
carefully integrates real examples with the most up-to-date information available.
For upper-level, specialized courses in Human Resources Management or
Industrial/Organizational Psychology. Interdisciplinary and research-based in
approach, this text integrates psychological theory with tools and methods for
dealing with human resource problems in organizations and for making
organizations more effective and more satisfying as places to work. It reflects the
state of the art in personnel psychology and the dramatic changes that have
recently characterized the field, and outlines a forward-looking, progressive
model toward which HR specialists should aim.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges companies
face are sustainability, technology, and globalization. Human Resource Management 5th
Edition brings these challenges to life by highlighting real-world examples pertaining to these
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issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to
be a knowledgeable consumer of human resource (HR) products and services, to manage HR
effectively, or to be a successful HR professional. While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire, develop, compensate, and manage
the internal and external environment that relates to the management of human resources.
On Fire at Work flies in the face of other books on workplace culture by showing that employee
engagement isn’t the ultimate goal—it is merely the starting point. Renowned leadership expert
Eric Chester has gone straight to the source—top-tier leaders of the world’s best places to work
to uncover their best practice strategies for getting employees to work harder, perform better,
and stay longer. On Fire at Work features examples and original stories from exclusive
personal interviews with over 25 founders/CEOs/presidents of companies like Marriott,
Siemens, BB&T Bank, Wegmans, 7-Eleven, Hormel, Canadian WestJet, Ben & Jerry’s, and
The Container Store, along with smaller companies like Firehouse Subs, the Nerdery, and
Build-A-Bear. The guiding principle is that any organization in any industry—from Fortune 500
firms to mom-and-pop shops—can learn how to bring out the very best in their employees. The
book’s content-rich research and conversational case study-based narrative make it a timely,
actionable go-to reference on employee performance and productivity for C-level execs,
corporate and government managers, HR professionals, and small business owners. On Fire
at Work is a practical field guide that any organization can implement to build, not an engaged
workforce, but a workforce that is on fire!
A leading textbook in its field, Human Resource Management at Work is a comprehensive
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guide to the theory and practice of HRM. Divided into four key parts, the first part of the book
covers HRM strategy and the global context, the forces shaping HRM at work and international
and comparative HRM. Part Two discusses the role of HR professionals and line managers in
the workplace, and how the responsibilities for delivering effective HR vary in a changing world
of work, Part Three has expert coverage of the key areas of HR including resourcing and talent
management, learning and development (L&D), reward and employment relations. The final
part examines the impact that HRM can have on business performance and also outlines the
key knowledge and skills required to carry out a business research project. Fully updated
through, this seventh edition now has new coverage of diversity and inclusion (D&I), workplace
analytics, ethics, wellbeing and precarious work as well as additional coverage of the
alignment of HRM with organisational strategy and the integration of different components of
HRM. Human Resource Management at Work includes new global case studies, reflective
practice activities to encourage critical thinking, exercises to help the consolidation of learning
and 'explore further' boxes to encourage wider reading. Aligned to the CIPD Level 7
qualification yet also relevant on non-CIPD accredited HR masters courses, this book covers
everything students need to excel in their academic studies and will ensure that they can hit
the ground running in a practitioner role after university. Online supporting resources include
an instructor's manual and lecture slides.
Develop and implement HR strategies which are aligned with wider business strategies to
achieve organizational success.
This new 3rd edition of the best-selling text People Management & Development: Human
Resource Management at Work is the complete text for anyone studying Human Resource
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Management. Combining the latest academic research with practical approaches to managing
HR in the workplace, the text is thoroughly revised with increased signposting to enhance
accessibility, a revised structure designed to be more flexible for use on CIPD and non-CIPD
courses, as well as the addition of more international cases. Ideal for students studying for the
CIPD professional qualification as well as general human resource management modules at
undergraduate and postgraduate level. A 'route map' at the front of the book will indicate how
the text can be used on both CIPD and non-CIPD courses to assist lecture preparation.
TARGETED AT - Students studying CIPD Professional Qualifications and undergraduate and
post graduate students taking HRM modules on business and HRM courses
This text is designed to provide authoritative and accurate information on HR-related
responsibilities and personnel management by focusing on practical applications, concepts,
and techniques that all managers can use in business.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges companies
face are sustainability, technology, and globalization. Human Resource Management 7th
Edition brings these challenges to life by highlighting real-world examples pertaining to these
issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to
be a knowledgeable consumer of human resource (HR) products and services, to manage HR
effectively, or to be a successful HR professional. While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire, develop, compensate, and manage
the internal and external environment that relates to the management of human resources.
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HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 7E provides a
focused understanding of the most up-to-date concepts and practices that are important
for today's successful HR professionals. Recognized authors Robert Mathis, John
Jackson, and Sean Valentine have condensed the best from their market-leading
Human Resource Management, 14e to create a concise text intended for HR directors
and instructors seeking basic yet comprehensive and up-to-date coverage of HR
concepts and practices. Thorough yet concise, HUMAN RESOURCE MANAGEMENT:
ESSENTIAL PERSPECTIVES, 7E follows a consolidated framework adapted from the
larger book while helping students identify and focus on core concepts in the field in a
more succinct, streamlined format. This edition reviews today's most important laws
and regulations and addresses the information most often used by HR professionals.
The authors focus on the coverage most important for students, with a solid introduction
to concepts and practices that are applicable for HR professionals and general
managers in numerous industries. Important Notice: Media content referenced within
the product description or the product text may not be available in the ebook version.
In its 9th edition, AHRI-endorsed Human Resource Management continues to provide a
strong conceptual and practical framework for students of human resource
management. The successful integrative strategic HRM model is retained and the most
recent developments in human resource management theories and practices are
explored. A multitude of contemporary regional and international examples are
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integrated throughout, alongside an expanded coverage on ethics and a focus on
critical analysis. Thoroughly revised and updated with the latest research findings, this
edition incorporates a wealth of new material including: corporate social responsibility,
ethics, sustainable management practice, leadership, talent management, industrial
relations, and retains its focus on core human resource elements. Accompanied by
online study tools which help to reinforce concepts, apply critical thinking and enhance
skills, this 9th edition of Human Resource Management offers the complete learning
experience required to succeed in human resource management.
Human Resource Management provides readers with a complete, comprehensive
review of essential personnel management concepts and techniques in a highly
readable and understandable form. Coverage emphasizes essential themes throughout
the book, including the building of better, faster, more competitive organizations through
HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of
human resource management; equal opportunity and the law; job analysis; personnel
planning and recruiting; employee testing and selection; interviewing candidates;
training and developing employees; managing organizational renewal; appraising
performance; managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing human resources in an
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international business; human resources information systems and technology. For
practicing Human Resource Managers as well as any business managers who deal
with human resource/personnel issues.
This is the eBook of the printed book and may not include any media, website access
codes, or print supplements that may come packaged with the bound book.
Psychological theories, complete with tools and methods, for dealing with human
resource issues. Interdisciplinary and research-based in approach, Applied Psychology
in Human Resource Management integrates psychological theory with tools and
methods for dealing with human resource problems in organizations and for making
organizations more effective and more satisfying places to work. The seventh edition
reflects the state of the art in personnel psychology and dramatic changes that have
recently characterized the field, and outlines a forward-looking, progressive model
toward which HR specialists should aim.
Human Resource Practice is a practical and accessible guide for students and anyone
looking to gain a thorough understanding of HR, and is the definitive text for the CIPD's
Level 3 Foundation Certificate in HR Practice. It covers all the core areas of HR
including recruitment and selection, performance management, reward and learning
and development (L&D) as well as providing students with the broader coverage of the
business environment that they need to succeed including topics such as change
management, organisational context and the legal background to employment. This
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fully updated 8th edition of Human Resource Practice now includes new discussion of
job design, people analytics and employee mental and is fully aligned to the new CIPD
foundation syllabus. Reflective practice questions, case studies and explore further
boxes throughout encourage students to think critically about the content and
understand how it applies in practice in the workplace. Most importantly, this book
contains a dedicated chapter on personal effectiveness to ensure that students develop
all the skills they need for a successful career in HR such as presentation and
communication skills, empathy, resilience and guidance on how to handle difficult
conversations. Online resources include an instructor's manual, lecture slides and
annotated web links.
Now in its seventh edition, International Human Resource Management is established
as a market leader that caters to students worldwide. This textbook has developed
alongside the field - helping to shape what it is today - and remains a leading
International Human Resources Management (IHRM) textbook worldwide.International
Human Resource Management provides an academic overview of global IHRM, whilst
still remaining close to curriculum developments. This textbook also contains nine indepth case studies written by the authors and global experts, that provide a range of indepth applications for all of the major functional areas of IHRM.
Strengthen your students' understanding of today's important human resource issues
and equip them with the skills to overcome current practical HRM challenges when you
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supplement your course with the latest edition of Nkomo/Fottler/McAfee's unique
HUMAN RESOURCE MANAGEMENT APPLICATIONS: CASES, EXERCISES,
INCIDENTS, AND SKILL BUILDERS, 7E. This one-of-a-kind, single source brings
contemporary human resource management cases, focused exercises, timely incidents
and proven skill builders together. You save significant preparation time, while your
students gain hands-on experience critical. A new Correlation Chart in the revised
Instructor's Manual corresponds with other leading Cengage Learning introductory HR
texts makes this edition's valuable cases and applications easy to integrate into your
introductory HR course. An emphasis on problem solving and decision making
throughout the exercises make HUMAN RESOURCE MANAGEMENT
APPLICATIONS, 7E ideal for any level of study. New and updated cases and
applications drawn from actual current events highlight a variety of organizations and
industries, including today's growing service sector. The book reinforces topics most
critical to today's HR manager as it helps you strengthen your students' hands-on
experience to better meet the challenges of HRM today. Important Notice: Media
content referenced within the product description or the product text may not be
available in the ebook version.
Revised in the light of recent developments in HRM policy and practice, this text now
includes new chapters on human capital management, the role of the front line
manager, HR strategies, and implementing HR strategies and learning and
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development. It also incorporates the results of surveys and research projects
conducted by professionals.
This comprehensive text covers the entire field of human resource development, from
orientation and skills training, to career and organizational development. It shows how
concepts and theory have been put into practice in a variety of organizations. This sixth
edition of HUMAN RESOURCE DEVELOPMENT reflects the current state of the field,
blending real-world practices and up-to-date research. Important Notice: Media content
referenced within the product description or the product text may not be available in the
ebook version.
Loose-Leaf for Fundamentals of Human Resource ManagementMcGraw-Hill
EducationA Framework for Human Resource ManagementPrentice Hall
This introductory text aims to provide a balance between conceptual issues surrounding
the debate on human-resource management and more practical aspects. This edition
features an updated section on Europe and a number of new case studies.
Fundamentals of Human Resource Management provides a complete introduction to
human resource management for the general business manager who wants to learn
more about how HRM is used in the everyday work environment. Its adaptive learning
program and its engaging, focused, and applied content make it the fastest growing
HRM program on the market.
Providing all the research, models and theory needed for an HR masters degree and
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the examples and context necessary to excel as an HR professional.
Now in its eighth edition, Human Resource Management in the Hospitality Industry: an
introductory guide, is fully updated with new legal information, data, statistics and
examples, and includes brand new material on multi unit operations and management.
Taking a ‘process' approach, it guides the reader through every stage from HR
planning through recruitment to termination/separation, covering the following issues: •
Selection, appointment and induction • Training and management development •
Labour turnover • Employee relations and employment law • Managing people and
customer care • Business Ethics Written in a user friendly style, each chapter includes
international examples, bulleted lists, guides to further reading and exercises to test
knowledge.

Introducing Human Resource Management is a lively and engaging introduction
to the key topics and issues surrounding people management. Clearly linking HR
theory to the work environment, this book explores core areas such as HR
strategy and planning, employee engagement, diversity and equality, and talent
management and development. The text combines solid academic underpinning
with practical examples to allow you to consolidate your learning and apply it in
practice.
HUMAN RESOURCE SELECTION 6e, by Gatewood, Feild & Barrick, offers
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advanced treatment of the technical issues involved in developing and
implementing selection programs within organizations. The authors emphasize
up-to-date research and applications for those already working in selection and
engage with current examples and exhibits. This streamlined text covers legal,
global and ethical concerns, psychometric measurement concepts, job analysis,
predictors of job performance and criteria measures.
Public Human Resource Management: Strategies and Practices in the 21st
Century offers a novel take on public human resource management (PHRM) by
providing practical guidance for practitioners operating in a drastically reformed
HR environment. Author R. Paul Battaglio assesses how the traditional practice
of public HR has changed—and not necessarily for the better--by looking at new
material on human resource information systems, managing motivation in the
public sector, and public HR management education (a topic rarely found in
contemporary PHRM texts). Public Human Resource Management is an
essential guide to managing and navigating the challenges and opportunities
posed in the changing landscape of HR reform.
Human resource management is now more important than ever, as organisations
grapple with complex economic conditions, rapid technological advancement and
a changing social landscape in the twenty-first century.Human Resource
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Management in Australia provides a clear and accessible introduction to the
contexts within which human resource management operates. This book covers
all of the key functions of attraction, maintaining, and developing human
resources including recruitment and selection, training, development and career
management and human resources information systems and HR metrics. It also
offers an in-depth examination of contemporary issues essential to the
management of human resources. The second edition has been
comprehensively updated with the latest legislation and includes contemporary
and engaging examples of human resources in practice in Australia. New to this
edition Significantly restructured and revised including:New chapter on 'Health,
Safety and Employee Wellbeing'Additional coverage of training to chapter 9
'Human Resource Training, Development and Career Management'All chapters
have been expanded with more detail and provide greater depthNew cases
included at the end of each partOxford Ascend Student Resources to support
learning and development Look inside the Human Resource Management in
Australia Oxford Ascend student resources:
A Framework for Human Resource Management provides readers and practicing
managers with a concise yet thorough review of essential HR management
concepts–including fundamental practices, methods, topics, and relevant legal
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findings–in a highly readable and accessible format.
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