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The New York Times best-selling book exploring the counterproductive reactions white people have when their assumptions about
race are challenged, and how these reactions maintain racial inequality. In this “vital, necessary, and beautiful book” (Michael Eric
Dyson), antiracist educator Robin DiAngelo deftly illuminates the phenomenon of white fragility and “allows us to understand
racism as a practice not restricted to ‘bad people’ (Claudia Rankine). Referring to the defensive moves that white people make
when challenged racially, white fragility is characterized by emotions such as anger, fear, and guilt, and by behaviors including
argumentation and silence. These behaviors, in turn, function to reinstate white racial equilibrium and prevent any meaningful
cross-racial dialogue. In this in-depth exploration, DiAngelo examines how white fragility develops, how it protects racial inequality,
and what we can do to engage more constructively.
Create a systemwide plan for transforming the district office, schools, and classrooms into places that truly support ALL students
achieving their highest levels! This updated edition of the highly acclaimed bestseller continues to explain the need for candid,
courageous conversations about race so that educators may understand why student disengagement and achievement inequality
persists and learn how they can develop a curriculum that promotes true educational equity and excellence. Almost a decade
since its original publication, the revised book includes new features as well as preserves the core content that led to many
schools’ and districts’ success. NEW! Courageous Conversation Compass NEW! Racial autobiographies, offering more focused
and relevant voices from a diverse group of skilled Courageous Conversation practitioners NEW! Case study on St. Paul Public
Schools, a district that has stayed on track with Courageous Conversations and successfully implemented the Systemic Racial
Equity Transformation Framework NEW! Links to video segments featuring the author describing different aspects of the work
UPDATED! Implementation exercises UPDATED! Activities and checklists for school and district leaders UPDATED! Action steps
for creating an effective equity team "What this book has given me is an effective set of tools to support me in understanding, first,
my own racial biography and then how to discuss with my team race and its impact on education. The lessons from this book offer
a useful starting point for every school district that wants to change mindsets, policies, and outcomes. Singleton takes readers on
a personally and professionally transformative journey toward understanding and action." —S. Dallas Dance, Superintendent
Baltimore County Public Schools, MD "All students, especially white students, need to read, think, converse and write about issues
of race, racism and whiteness if teachers are to help move society into a more racially aware and just place for all. The work of
Glenn Singleton and Pacific Educational Group gives educators the tools they need to have those Courageous Conversations."
—Jackie Roehl, 2012 Minnesota Teacher of the Year Edina High School, Edenia, MN "Brave and grounded, patient but pointed,
Courageous Conversations About Race delivers a rare combination of critical information, illuminating perspective, and truly useful
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tools to get and keep us all engaged in the most important work of our time. A great nation is not defined by its ability to assimilate
all of its citizens, but by its ability to provide equitable opportunities for all of them. This book shows us how." —Dr. Anton Treuer,
Author, Everything You Wanted to Know About Indians But Were Afraid to Ask; Executive Director, American Indian Resource
Center Bemidji State University, MN "When I finished reading this book, I immediately wanted to share it with others. Glenn
Singleton provides strategies and tools to help one examine one?s own racial identity. His curriculum and modes of inquiry
promote self-discovery and self-awareness. The racial autobiographies allowed me to deepen my racial consciousness and
become a more effective Courageous Conversation practitioner. Mr. Singleton is the best equity practitioner I have worked
with—provocative, stimulating, mindful of the sensitivities of this topic, and devoted to fulfilling our racial equity mandate." —Ellen C.
Stein, Head of School The Dalton School, New York, NY "In the first edition of his groundbreaking book, Courageous
Conversations, Glenn Singleton made a powerful case that, in order to dismantle racism, it is first necessary to talk about and
understand how power and privilege are related to race. In this second edition, he takes it one step further, adding racial
autobiographies and supplements to make it even more accessible to diverse audiences. This work is sorely needed if we are ever
to reach educational and social equity in our nation." —Sonia Nieto, Professor Emerita - Language, Literacy, and Culture College of
Education, University of Massachusetts, Amherst "The City’s leadership team has used Pacific Educational Group’s training and
the Courageous Conversation protocol effectively to launch our racial equity work. Sharing these concepts and approaches with
our partners, Saint Paul Public Schools, has created a level of trust and understanding around racial equity we didn’t have
before." —Christopher B. Coleman, Mayor City of Saint Paul, MN
THE NEW YORK TIMES BESTSELLER From the Civil War to our combustible present, White Rage reframes the continuing
conversation about race in America, chronicling the history of the powerful forces opposed to black progress. Since the
abolishment of slavery in 1865, every time African Americans have made advances towards full democratic participation, white
reaction has fuelled a rollback of any gains. Carefully linking historical flashpoints – from the post-Civil War Black Codes and Jim
Crow to expressions of white rage after the election of America's first black president – Carol Anderson renders visible the long
lineage of white rage and the different names under which it hides. Compelling and dramatic in the history it relates, White Rage
adds a vital new dimension to the conversation about race in America. 'Beautifully written and exhaustively researched'
CHIMAMANDA NGOZI ADICHIE 'An extraordinarily timely and urgent call to confront the legacy of structural racism' NEW YORK
TIMES BOOK REVIEW 'Brilliant' ROBIN DIANGELO, AUTHOR OF WHITE FRAGILITY
Based on the common characteristics observed in highly successful diverse schools, Equity 101 guides educational leaders in
creating an environment where excellence is the norm.
The classic, bestselling book on the psychology of racism -- now fully revised and updated Walk into any racially mixed high
school and you will see Black, White, and Latino youth clustered in their own groups. Is this self-segregation a problem to address
or a coping strategy? Beverly Daniel Tatum, a renowned authority on the psychology of racism, argues that straight talk about our
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racial identities is essential if we are serious about enabling communication across racial and ethnic divides. These topics have
only become more urgent as the national conversation about race is increasingly acrimonious. This fully revised edition is essential
reading for anyone seeking to understand the dynamics of race in America.
A real-world action plan for educators to create personalized learning experiences Learning Personalized: The Evolution of the
Contemporary Classroom provides teachers, administrators, and educational leaders with a clear and practical guide to
personalized learning. Written by respected teachers and leading educational consultants Allison Zmuda, Greg Curtis, and Diane
Ullman, this comprehensive resource explores what personalized learning looks like, how it changes the roles and responsibilities
of every stakeholder, and why it inspires innovation. The authors explain that, in order to create highly effective personalized
learning experiences, a new instructional design is required that is based loosely on the traditional model of apprenticeship:
learning by doing. Learning Personalized challenges educators to rethink the fundamental principles of schooling that honors
students' natural willingness to play, problem solve, fail, re-imagine, and share. This groundbreaking resource: Explores the
elements of personalized learning and offers a framework to achieve it Provides a roadmap for enrolling relevant stakeholders to
create a personalized learning vision and reimagine new roles and responsibilities Addresses needs and provides guidance
specific to the job descriptions of various types of educators, administrators, and other staff This invaluable educational resource
explores a simple framework for personalized learning: co-creation, feedback, sharing, and learning that is as powerful for a
teacher to re-examine classroom practice as it is for a curriculum director to reexamine the structure of courses.
#1 NEW YORK TIMES BESTSELLER Featured by Oprah's Book Club on the Anti-Racist Books for Young Adults list curated by
bestselling author Jacqueline Woodson A USA TODAY Bestseller Recommended by The Guardian, Time, Grazia, The Telegraph,
Express, and The Sun ‘This is one for you, your neighbour, the children in your lives and especially that ‘only slightly’ racist
colleague… A guide to the history of racism and a blueprint for change’ —The Guardian Who are you? What is racism? Where does
it come from? Why does it exist? What can you do to disrupt it? Learn about social identities, the history of racism and resistance
against it, and how you can use your anti-racist lens and voice to move the world toward equity and liberation. ‘In a racist society,
it’s not enough to be non-racist—we must be ANTI-RACIST.’ —Angela Davis Gain a deeper understanding of your anti-racist self
as you progress through 20 chapters that spark introspection, reveal the origins of racism that we are still experiencing and give
you the courage and power to undo it. Each chapter builds on the previous one as you learn more about yourself and racial
oppression. 20 activities get you thinking and help you grow with the knowledge. All you need is a pen and paper. Author Tiffany
Jewell, an anti-bias, anti-racist educator and activist, builds solidarity beginning with the language she chooses – using gender
neutral words to honour everyone who reads the book. Illustrator Aurélia Durand brings the stories and characters to life with
kaleidoscopic vibrancy. After examining the concepts of social identity, race, ethnicity and racism, learn about some of the ways
people of different races have been oppressed, from indigenous Americans and Australians being sent to boarding school to be
'civilized' to a generation of Caribbean immigrants once welcomed to the UK being threatened with deportation by strict
Page 3/13

Bookmark File PDF Courageous Conversations About Race A Field Guide For Achieving Equity In Schools Glenn
E Singleton
immigration laws. Find hope in stories of strength, love, joy and revolution that are part of our history, too, with such figures as the
former slave Toussaint Louverture, who led a rebellion against white planters that eventually led to Haiti’s independence, and Yuri
Kochiyama, who, after spending time in an internment camp for Japanese Americans during WWII, dedicated her life to supporting
political prisoners and advocating reparations for those wrongfully interned. Learn language and phrases to interrupt and disrupt
racism. So, when you hear a microaggression or racial slur, you'll know how to act next time. This book is written for EVERYONE
who lives in this racialised society—including the young person who doesn’t know how to speak up to the racist adults in their life,
the kid who has lost themself at times trying to fit into the dominant culture, the children who have been harmed (physically and
emotionally) because no one stood up for them or they couldn’t stand up for themselves and also for their families, teachers and
administrators. With this book, be empowered to actively defy racism and xenophobia to create a community (large and small) that
truly honours everyone.
Busy administrators will appreciate this quick read packed with immediate, accessible strategies. This book provides the
framework for understanding dynamic relationships within a school culture and ensuring a positive environment that supports the
changes necessary to improve learning for all students. The author explores many aspects of human behavior, social conditions,
and history to reveal best practices for building healthy school cultures.
What is it that gives many of us White people a visceral fear about discussing race? Do you realize that being able to not think about or talk
about it is a uniquely White experience? Do you warn your children about how people might react to them; find store staff following or
watching you; get stopped by the police for no reason? The students of color in your classroom experience discrimination every day, in small
and large ways. They don’t often see themselves represented in their textbooks, and encounter hostility in school, and outside. For them
race is a constant reality, and an issue they need, and want, to discuss. Failure to do so can inhibit their academic performance. Failure to
discuss race prevents White students from getting a real, critical and deep understanding of our society and their place in it. It is essential for
the well-being of all students that they learn to have constructive conversations about the history of race in this country, the impact of racism
on different ethnic communities, and how those communities and cultures contribute to society. The need to model for our students how to
talk openly and comfortably about race is critical in America today, but it is still an issue that is difficult to tackle. To overcome the common
fear of discussing race, of saying “something wrong”, this book brings together over thirty contributions by teachers and students of different
ethnicities and races who offer their experiences, ideas, and advice. With passion and sensitivity they: cover such topics as the development
of racial consciousness and identity in children; admit their failures and continuing struggles; write about creating safe spaces and the climate
that promotes thoughtful discussion; model self-reflection; demonstrate the importance of giving voice to students; recount how they
responded to racial incidents and used current affairs to discuss oppression; describe courses and strategies they have developed; explain
the “n” word; present exercises; and pose questions. For any teacher grappling with addressing race in the classroom, and for pre-service
teachers confronting their anxieties about race, this book offers a rich resource of insights, approaches and guidance that will allay fears, and
provide the reflective practitioner with the confidence to initiate and respond to discussion of race, from the pre-school and elementary
classroom through high school.
Page 4/13

Bookmark File PDF Courageous Conversations About Race A Field Guide For Achieving Equity In Schools Glenn
E Singleton
This book explores theory and best practices to improve teaching and learning to promote equity in the classroom in specific disciplinary
areas including STEM, healthcare, and the humanities. Each chapter includes actionable pedagogical or curricular recommendations such as
course assignments and lesson plans. This is the second of four edited volumes focusing on applications of the Scholarship of Teaching and
Learning (SoTL) for more equitable learning opportunities.
Interrupting Racism provides school counselors with a brief overview of racial equity in schools and practical ideas that a school-level
practitioner can put into action. The book walks readers through the current state of achievement gap and racial equity in schools and looks
at issues around intention, action, white privilege, and implicit bias. Later chapters include interrupting racism case studies and stories from
school counselors about incorporating stakeholders into the work of racial equity. Activities, lessons, and action plans promote self-reflection,
staff-reflection, and student-reflection and encourage school counselors to drive systemic change for students through advocacy,
collaboration, and leadership.
Listen In: Crucial Conversations on Race in the Workplace is the beginning of a crucial conversation for America designed to strengthen the
relationships in your organization. It's a career development tool for employees and a guide for organizations that are ready to move the
needle on diversity and inclusion.This intriguing work of business fiction picks up where research and scorecards leave off. It follows five
African-American characters as they exchange personal experiences that happen behind the research, data and attempts at best practices.
We also meet a curious CEO who overhears one of their conversations and blazes a trail to accelerate progress on the inclusion goals his
company has been struggling with for years.Author Allison Manswell, MBA, CPLP combines her expertise in organizational, employee and
leadership development with personal experiences over 24 years working in corporate and government settings. In addition to captivating
dialogue, Allison includes template for individual career planning and thought starters for organizations ready to tackle the issue of talent
management for people of color."The conversations we aren't having are costing us trust, collaboration and innovation. It is time to break the
silence and move forward." - Allison ManswellThis is a must-have guide for individuals looking to grow their career and organizations ready to
transform their culture around the issue of leveraging all of their talent. Employee resource groups, book clubs and executive teams are going
to want to make this required reading and use the insight provided to help move them to solutions.
Radically reimagine our ways of being, learning, and doing Education can be transformed if we eradicate our fixation on big data like
standardized test scores as the supreme measure of equity and learning. Instead of the focus being on "fixing" and "filling" academic gaps,
we must envision and rebuild the system from the student up—with classrooms, schools and systems built around students’ brilliance, cultural
wealth, and intellectual potential. Street data reminds us that what is measurable is not the same as what is valuable and that data can be
humanizing, liberatory and healing. By breaking down street data fundamentals: what it is, how to gather it, and how it can complement other
forms of data to guide a school or district’s equity journey, Safir and Dugan offer an actionable framework for school transformation. Written
for educators and policymakers, this book · Offers fresh ideas and innovative tools to apply immediately · Provides an asset-based model to
help educators look for what’s right in our students and communities instead of seeking what’s wrong · Explores a different application of
data, from its capacity to help us diagnose root causes of inequity, to its potential to transform learning, and its power to reshape adult culture
Now is the time to take an antiracist stance, interrogate our assumptions about knowledge, measurement, and what really matters when it
comes to educating young people.
For some in our society, diversity is a threat. Others feel society should be more inclusive, if only out of fairness. But as Johnnetta Cole
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argues in her new book, embracing diversity and inclusiveness is more than a virtuous ideal; it is essential to a healthy, productive society.
Focusing on higher education and other arenas of cultural development, Cole explores our institutions’ vulnerability to the influence of racism
and the wider implications for American society. At the core of Cole’s argument is the belief that increasing the representation of historically
marginalized groups on college campuses, and in museums, media, and other institutions is, like the liberal arts, vitally important to social
progress. Accompanying Cole’s urgent calls to implement social change are vividly rendered experiences from her own remarkable life. Cole
issues a challenge for courageous conversations about race and racism and places unique responsibility and accountability on institutions of
higher education in leading these conversations.
Courageous Conversations About RaceA Field Guide for Achieving Equity in SchoolsCorwin
In this companion to his best-selling book, Singleton presents first-person vignettes and a detailed case study showing educators how to
usher in courageous conversations to ignite systemic transformation.

Real conversations about racism need to start now Let's Talk Race confronts why white people struggle to talk about race, why we
need to own this problem, and how we can learn to do the work ourselves and stop expecting Black people to do it for us. Written
by two specialists in race relations and parents of two adopted African American sons, the book provides unique insights and
practical guidance, richly illustrated with personal examples, anecdotes, research findings, and prompts for personal reflection and
conversations about race. Coverage includes: Seeing the varied forms of racism How we normalize and privilege whiteness
Essential and often unknown elements of Black history that inform the present Racial disparities in education, health, criminal
justice, and wealth Understanding racially-linked cultural differences How to find conversational partners and create safe spaces
for conversations Conversational do's and don'ts. Let's Talk Race is for all white people who want to face the challenges of talking
about race and working towards justice and equity.
We've been talking about changing corporate America for decades. Decades. And yet no real change has occurred. At least not
when it comes to equality for all. Honestly, the talk is lip service for most. Why? Because the dominant group will not give up
power willingly. So what will it take to originate authentic change for corporate America in today's climate? To achieve equality for
all? Our country is running at a fever pitch. And so is our business world. And it seems there's no solution. Until you talk to Trudy
Bourgeois. She knows the solution. She lives the solution. And she teaches the solution. The solution for our world today is this:
courageous conversations. Courageous conversations about the difficult topics that get to the emotional level to create buy-in. At
ALL levels of corporate America, top-to-bottom and bottom-to-top. Nothing happens until we talk about the truth and get to the
core of the situation. Trudy takes the lead in those conversations right here and now. Throughout this groundbreaking book, she
lights our path through the hard topics, through the tough and uncomfortable conversations, in such a way as to speak the truth in
love - something she does well. If you are a leader of people (which is all of us), then settle in and get ready to learn and grow.
Trudy Bourgeois takes her own personal and professional life experiences and the experiences of hundreds of leaders who were
interviewed across generations and genders for this book provides. She provides a roadmap to a place called "deep democracy."
It is in this place where cultures are bred that level the playing field, unleash potential, and afford everyone an equal opportunity to
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authentically contribute at their highest level. Trudy isn't afraid to have the courageous conversations necessary for true change
and equality to finally take place in corporate America. If you want to experience success as a leader in today's world, you will
want to not only read this book but also think long and hard about your habits, behaviors and patterns that shape how you engage
across differences. Your success depends upon it.
What would happen if people started moving beyond the conversation and took action to combat racism? We are in an era where
many Americans express the sentiment, “I thought we were past that,” when a public demonstration of racism comes across their
radar. Long before violence committed by police was routinely displayed on jumbotrons publicizing viral executions, the Black
community has continually tasted the blood from having police boots in their mouths, ribs, and necks. The widespread circulation
of racial injustices is the barefaced truth hunting us down, forcing us to confront the harsh reality—we haven’t made nearly as
much racial progress as we thought. The Antiracist: How to Start the Conversation about Race and Take Action, will compel
readers to focus on the degree in which they have previously, or are currently contributing to the racial inequalities in this country
(knowingly or unknowingly), and ways they can become stronger in their activism. The Antiracist is an explosive indictment on
injustice, highlighted by Kondwani Fidel, a rising young literary talent, who offers a glimpse into not only the survival required of
one born in a city like Baltimore, but how we can move forward to tackle violent murders, police brutality, and poverty. Throughout
it all, he pursued his Master of Fine Arts in Creative Writing & Publishing Arts from the University of Baltimore, while being deeply
immersed in his community—helping combat racism in schools by getting students to understand the importance of literacy and
critical thinking. With his gift for storytelling, he measures the pulse of injustice, which is the heartbeat of this country.
In this New York Times bestseller, Ijeoma Oluo offers a hard-hitting but user-friendly examination of race in America Widespread
reporting on aspects of white supremacy -- from police brutality to the mass incarceration of Black Americans -- has put a media
spotlight on racism in our society. Still, it is a difficult subject to talk about. How do you tell your roommate her jokes are racist?
Why did your sister-in-law take umbrage when you asked to touch her hair -- and how do you make it right? How do you explain
white privilege to your white, privileged friend? In So You Want to Talk About Race, Ijeoma Oluo guides readers of all races
through subjects ranging from intersectionality and affirmative action to "model minorities" in an attempt to make the seemingly
impossible possible: honest conversations about race and racism, and how they infect almost every aspect of American life. "Oluo
gives us -- both white people and people of color -- that language to engage in clear, constructive, and confident dialogue with
each other about how to deal with racial prejudices and biases." -- National Book Review "Generous and empathetic, yet usefully
blunt . . . it's for anyone who wants to be smarter and more empathetic about matters of race and engage in more productive antiracist action." -- Salon (Required Reading)
Turn Uncomfortable Conversations into Meaningful Dialogue If you believe that talking about race is impolite, or that
"colorblindness" is the preferred approach, you must read this book. Race Talk and the Conspiracy of Silence debunks the most
pervasive myths using evidence, easy-to-understand examples, and practical tools. This significant work answers all your
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questions about discussing race by covering: Characteristics of typical, unproductive conversations on race Tacit and explicit
social rules related to talking about racial issues Race-specific difficulties and misconceptions regarding race talk Concrete advice
for educators and parents on approaching race in a new way "His insistence on the need to press through resistance to have
difficult conversations about race is a helpful corrective for a society that prefers to remain silent about these issues." —Christopher
Wells, Vice President for Student Life at DePauw University "In a Canadian context, the work of Dr. Derald Wing Sue in Race Talk:
and the Conspiracy of Silence is the type of material needed to engage a populace that is often described as 'Too Polite.' The
accessible material lets individuals engage in difficult conversations about race and racism in ways that make the uncomfortable
topics less threatening, resulting in a true 'dialogue' rather than a debate." —Darrell Bowden, M Ed. Education and Awareness
Coordinator, Ryerson University "He offers those of us who work in the Diversity and Inclusion space practical tools for generating
productive dialogues that transcend the limiting constraints of assumptions about race and identity." —Rania Sanford, Ed.D.
Associate Chancellor for Strategic Affairs and Diversity, Stanford University "Sue's book is a must-read for any parent, teacher,
professor, practioner, trainer, and facilitator who seeks to learn, understand, and advance difficult dialogues about issues of race in
classrooms, workplaces, and boardrooms. It is a book of empowerment for activists, allies, or advocates who want to be
instruments of change and to help move America from silence and inaction to discussion, engagement, and action on issues of
difference and diversity. Integrating real life examples of difficult dialogues that incorporate the range of human emotions, Sue
provides a masterful illustration of the complexities of dialogues about race in America. More importantly, he provides a toolkit for
those who seek to undertake the courageous journey of understanding and facilitating difficult conversations about race." —Menah
Pratt-Clarke, JD, PhD, Associate Provost for Diversity, University of Illinois Urbana-Champaign
It is no secret that America's sentencing and corrections systems are in crisis, and neither system can be understood or repaired
fully without careful consideration of the other. This handbook examines the intertwined and multi-layered fields of American
sentencing and corrections from global and historical viewpoints, from theoretical and policy perspectives, and with close attention
to many problem-specific arenas. Editors Joan Petersilia and Kevin R. Reitz, both leaders in their respective fields, bring together
a group of preeminent scholars to present state-of-the art research, investigate current practices, and explore the implications of
new and varied approaches wherever possible. The handbook's contributors bridge the gap between research and policy across a
range of topics including an overview of mass incarceration and its collateral effects, explorations of sentencing theories and their
applications, analyses of the full spectrum of correctional options, and first-hand accounts of life inside of and outside of prison.
Individual chapters reflect expertise and source materials from multiple fields including criminology, law, sociology, psychology,
public policy, economics, political science, and history. Proving that the problems of sentencing and corrections, writ large, cannot
be addressed effectively or comprehensively within the confines of any one discipline, The Oxford Handbook of Sentencing and
Corrections is a vital reference volume on these two related and central components of America's ongoing experiment in mass
incarceration.
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This powerful third edition offers fresh approaches that enable school leaders to engage in effective interactions with students,
educators, and the communities they serve.
More than 15 years have passed since Joe Barndt wrote his influential and widely acclaimed Dismantling Racism (1991, Augsburg
Books). He has now written a replacement volume – powerful, personal, and practical – that reframes the whole issue for the new
context of the twenty-first century. With great clarity Barndt traces the history of racism, especially in white America, revealing its
various personal, institutional, and cultural forms. Without demonizing anyone or any race, he offers specific, positive ways in
which people in all walks, including churches, can work to bring racism to an end. He includes the newest data on continuing
conditions of People of Color, including their progress relative to the minimal standards of equality in housing, income and wealth,
education, and health. He discusses current dimensions of race as they appear in controversies over 9/11, New Orleans, and
undocumented workers. Includes analytical charts, definitions, bibliography, and exercises for readers.
Use courageous conversations to build racial equity in your schools and districts! In this companion to his best-selling book, Glenn Singleton
presents specific examples in which racism impedes student success and illustrates how to usher in courageous conversations to ignite
systemic transformation. Through first-person vignettes and an actual school district case study, this breakthrough handbook focuses on the
powerful possibilities that are unleashed when you: Learn how other education leaders have addressed and improved race relations Explore
urgent challenges in racial equity and courageous approaches to solving them Reflect on your personal role in the struggle to achieve racial
equity Introduce culturally relevant curriculum, instruction, and assessment in your school or district
You may be white, but that doesn't mean you have no culture. Charting his own journey toward understanding his white identity, Daniel Hill
shows us the seven stages we encounter on the path to cultural awakening. This timely book will give you a new perspective on being white
and also empower you to be an agent of reconciliation in our increasingly diverse and divided world.
In "Everyday Antiracism," leading educators deal with the most challenging questions about race in school, offering invaluable and effective
advice. Contributors including Beverly Daniel Tatum, Sonia Nieto, Pedro Noguera, and others.
Examines Israel's criminal justice system in the context of the volatile relationship between Jews and Arabs.
Designed to complement the best-selling 'Courageous Conversations About Race', this facilitator's guide shows how to use professional
development events to help educational leaders examine the achievement gap through the prism of race.
Migration and its associated social practices and consequences have been studied within a multitude of academic disciplines and in the
context of policies at local, national and regional level. This edited collection provides an introduction and critical review of conceptual
developments and policy contexts of migration scholarship within an Australian and global context, through: political economy analyses of
migration and associated transformations; sociological analyses of ‘settling in’ processes; multi-disciplinary analyses of migrant work; a
historical review of scholarship on refugees; a Southern theory approach to cultural diversity; sociological reflections on post-nationalism;
Cultural Studies analyses of public culture and ‘second generation’ youth cultures; interdisciplinary and Critical Race analyses of ‘race’ and
racism; feminist intersectional analyses of migration, belonging and representation; the theorising of cosmopolitanism; a transdisciplinary
analysis of gender, transnational families and care; and a comparative, transcontextual analysis of hybridity. An essential contribution to the
current mapping of migration studies, with a focus on Australian scholarship in its international context, this collection will be of interest to
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undergraduates and postgraduates interested in fields such as Sociology, Cultural Studies, Geography and Politics.
INSTANT NEW YORK TIMES BESTSELLER An urgent primer on race and racism, from the host of the viral hit video series “Uncomfortable
Conversations with a Black Man” “You cannot fix a problem you do not know you have.” So begins Emmanuel Acho in his essential guide to
the truths Americans need to know to address the systemic racism that has recently electrified protests in all fifty states. “There is a fix,”
Acho says. “But in order to access it, we’re going to have to have some uncomfortable conversations.” In Uncomfortable Conversations
With a Black Man, Acho takes on all the questions, large and small, insensitive and taboo, many white Americans are afraid to ask—yet which
all Americans need the answers to, now more than ever. With the same open-hearted generosity that has made his video series a
phenomenon, Acho explains the vital core of such fraught concepts as white privilege, cultural appropriation, and “reverse racism.” In his
own words, he provides a space of compassion and understanding in a discussion that can lack both. He asks only for the reader’s
curiosity—but along the way, he will galvanize all of us to join the antiracist fight.
Reggie Dabbs and John Driver--a Black man and a white man, and longtime friends--engage in a respectful, challenging exploration of
racism in America, including how Black and white Christians can come together to fight the sin of racism within our hearts and our churches.
White privilege. Black Lives Matter. George Floyd. When it comes to racism in America, many of us feel confused, overwhelmed, angry--and
eager to know how to engage in meaningful, action-oriented conversation about such a difficult topic. In Not So Black and White, public
school communicator and internationally acclaimed speaker Reggie Dabbs and pastor John Driver team up to offer a hope-filled, convicting,
inspiring look at how to be anti-racist in America today. Through Reggie and John's honest conversations, you will: Hear the stories of fellow
believers who have found ways to reach across the racial barrier with humility, empathy, and forgiveness Understand a simple yet robust
history of racism in America and in the church, including its role in systems, policies, and individual actions Discover fully biblical yet culturally
wise responses to the challenges of racism in yourself, your community, and your church Come away with fresh thought processes and
practical steps for what you can do to think rightly and engage bravely in conversations and actions to end racism Not So Black and White is
a compelling resource for pastors, teachers, and community leaders who want to read about issues of racism from a biblical and a historical
perspective. For readers of all denominations and backgrounds, Not So Black and White equips us to engage together in the intentional work
of dismantling racism, just as the gospel calls us to do.

This book explores the relationship between state formation and political identities in the context of Sudan's conflict. Idris
examines how hierarchy was historically constructed and politically institutionalized in the Sudan, acknowledging the
centrality of the historical legacy of slavery and colonialism in Sudan's postcolonial crisis
Review, rethink, and redesign racial support systems NOW As schools engage in courageous conversations about how
racialization and racial positioning influences thinking, behaviors, and expectations, many educators still lack the
resources to start this challenging and personally transformative work. Race Resilience offers guidance to educators who
are ready to rethink, review, and redesign their support systems and foster the building blocks of resiliency for staff.
Readers will learn how to: Model ethical, professional, and social-emotional sensitivity Develop, advocate, and enact on a
collective culture Maintain a continuously evaluative process for self and school wellness Engage meaningfully with
Page 10/13

Bookmark File PDF Courageous Conversations About Race A Field Guide For Achieving Equity In Schools Glenn
E Singleton
students and their families Improve academic and behavioral outcomes Race resilient educators work continuously to
grow their awareness of how their racial identity impacts their practice. When educators feel they are cared for, have
trusting relationships, and are autonomous, they are in a better position to teach and model resilience to their students.
Anti-racism studies have blossomed over the years with scholarship and political work reinforcing each other to cement
anti-racist change. But how do we understand anti-racist research? How is anti-racist research methodology different
from other methods of research investigation? What are the principles of anti-racism research? This edited collection
attempts to provide some answers by bringing together works that examine the perils and desires of anti-racist research
with a particular focus on the notion of 'difference' and a serious consideration of the race, gender, class, and sexuality
intersections/implications of educational research.
Your Guide to Creating Equitable Schools If we hope to interrupt educational inequities and create schools in which every
child thrives, we must open our hearts to purposeful conversation and hone our skills to make those conversations
effective. With characteristic honesty and wisdom, Elena Aguilar inspires us to commit to transforming our classrooms,
lays bare the hidden obstacles to equity, and helps us see how to overcome these obstacles, one conversation at a time.
Coaching for Equity is packed with the resources necessary to implement Transformational Coaching in any
organization. In addition to an updated coaching framework and corresponding rubrics, a comprehensive set of coaching
tools puts success in every coach’s hands. Extensive personal narratives demonstrate what coaching for equity looks
like and help us see how we can make every conversation count towards building a more just and equitable world.
Coaching for Equity covers critical topics in the larger conversation about racial equity, and helps readers develop the
knowledge, dispositions and skills to be able to: Talk productively about race, Build trust to support vulnerability, Unpack
mental models and change someone’s mind, Observe classrooms and collect data to support equitable outcomes,
Inspire others and deepen commitment, Evaluate and celebrate growth. Perfect for teachers, teacher leaders, coaches
and administrators, Coaching for Equity offers extensive strategies for talking about race, power, and systems of
oppression. In framing the rationale for transformational conversations, Coaching for Equity gives us the context we need
to enter into this work. In laying out the strategies, tools and models for critical conversations, it gives us the way forward.
Comprehensive, concrete, and deeply human, Coaching for Equity is the guide for those who choose to accept
responsibility for interrupting inequities in schools. It is for all educators who know there is a better way.
Facilitating conversations about race often involves tension, as both the facilitators and participants bring emotional
experiences and their deeply held values and beliefs into the room. Diversity, Equity and Inclusion: Strategies for
Facilitating Conversations on Race guides facilitators through a process of becoming comfortable with the discomfort in
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leading conversations about racism, privilege and power. This book walks you through the important steps to create a
foundation where participants feel brave enough to take risks and share their stories and perspectives. It guides you
through strategies for engaging participants in courageous conversations with one another in ways that don t shame and
blame people into understanding. This book is a useful tool for individuals, organizations and college professors who are
interested in learning techniques for guiding their audience through dialogue whereby they become open to listening to
one another for understanding rather than holding on to old beliefs and maintaining a posture of defense. Readers will
learn how the dynamics of race show up in cross cultural spaces, including the unique challenges faced by facilitators of
color and white facilitators. In addition, we explore how to identify and counter white privilege in the dialogue between
participants. Both novice and experienced facilitators will learn helpful strategies for leading conversation that result in
people recognizing their role as change agents in ending oppression."
Written by a collective of brilliant authors, this essential work provokes respectful dialogue about race that catalyzes
school-changing action. The book masterfully weaves together an array of scenarios and discussions, and directly
addresses challenging topics such as discomfort, violence, advocacy, bias, and responsibility. The authors call on their
lived experiences and, most important, their work with tens of thousands of educators, leaders, and students to help all of
us do better in our schools and communities. Learn how to talk about race in the classroom and advocate for racial equity
in schools: Recognize the presence of systemic racism in schools and understand why racism is such an uncomfortable
topic for many. Use scenarios and effective discussion questions to encourage challenging conversations. Learn how to
advocate for underserved communities and those who suffer under racism. Resist racial stereotypes and promote equity
in the classroom. Take appropriate action based on challenging conversations. Ultimately develop classrooms, schools,
and districts into safe, anti-racist educational strongholds and promote positive learning experiences for marginalized
students. Contents: Acknowledgments Table of Contents About the Authors Introduction: How to Get the Most out of This
Book Part 1: Getting Ready for Challenging Conversations Chapter 1: Why Is Talking About Race So Hard? Chapter 2:
Why Is Discomfort Required? Chapter 3: Why Scenarios as an Educational Tool? Chapter 4: How Can We Create a Safe
Space for Conversation? Chapter 5: How Will Faculty and Staff Set the Standard for Challenging Conversations? Part 2:
Using Scenarios for Important Conversations Chapter 6: Talking About Bias--How Can I Be Biased When I'm Not a
Racist? Chapter 7: Talking About History--How Does the Shadow of 1619 Affect Us Today? Chapter 8: How Can
Something Be My Responsibility When It's Not My Fault? Chapter 9: Talking About Advocacy--What Is My Duty to My
Friends? Chapter 10: Talking About Law Enforcement--How Do Police Officers Help Us? How Do They Sometimes Hurt
Us? Chapter 11: Talking About School--Where Are the Black People? Chapter 12: Talking About Violence--How Can We
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Talk About Terrible Things? Part 3: Moving From Discussion to Action Chapter 13: How Do We Engage Our
Communities? Chapter 14: How Can We Advocate for Change? Chapter 15: Facing Disappointment and Loss--Why Isn't
Being Right Enough? Chapter 16: How Do We Create Equity Consciousness? Chapter 17: The Next Chapter--How Do
We Shift From Opposing Bigotry to Practicing Anti-Racism? References and Resources Index
Deepen your understanding of racial factors in academic performance and discover new strategies for closing the
achievement gap! Examining the achievement gap through the prism of race, the authors explain the need for candid,
courageous conversations about race in order to understand why performance inequity persists. Through these
"courageous conversations," educators will learn how to create a learning community that promotes true academic parity.
Practical features of this book include: Implementation exercises Prompts, language, and tools that support profound
discussion Activities and checklists for administrators Action steps for creating an equity team
A powerful and practical guide to help you navigate racism, challenge privilege, manage stress and trauma, and begin to
heal. Healing from racism is a journey that often involves reliving trauma and experiencing feelings of shame, guilt, and
anxiety. This journey can be a bumpy ride, and before we begin healing, we need to gain an understanding of the role
history plays in racial/ethnic myths and stereotypes. In so many ways, to heal from racism, you must re-educate yourself
and unlearn the processes of racism. This book can help guide you. The Racial Healing Handbook offers practical tools
to help you navigate daily and past experiences of racism, challenge internalized negative messages and privileges, and
handle feelings of stress and shame. You’ll also learn to develop a profound racial consciousness and
conscientiousness, and heal from grief and trauma. Most importantly, you’ll discover the building blocks to creating a
community of healing in a world still filled with racial microaggressions and discrimination. This book is not just about
ending racial harm—it is about racial liberation. This journey is one that we must take together. It promises the possibility
of moving through this pain and grief to experience the hope, resilience, and freedom that helps you not only selfactualize, but also makes the world a better place.
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